Ph.D / Psy.D in Psychology

Position Description

1.0
Position Title:  Ph.D / Psy.D in Psychology

2.0
Qualifications


•
Education:  Ph.D. or Psy.D. in Psychology 
             •
Training/Experience:  That which is necessary to have obtained a doctoral degree in psychology from a duly accredited educational institute. The degree conferred must be acceptable to the Indiana Psychology Board as meeting requirements for licensure as a psychologist in the State of Indiana and for endorsement as a Health Service Provider in Psychology (HSPP).
•
License/Certification: Must be actively pursing Indiana Psychologist License and Health Service Provider in Psychology (HSPP) endorsement
•
Population specific requirements 
•
Child/Adolescent:  To be applicable, children and adolescents must comprise at least 25% of the service provider’s caseload.
•
In addition to the above training requirements, the service provider must have class work related to family dynamics, growth and development, normative development, childhood disorders, syndromes and pathologies, and age-appropriate treatment techniques.
•
Internship, practicum, or field placement which focused on service to the child/ adolescent population.
•
At least 1000 hours of the post-degree 2000 hours must have been related to services with the child/adolescent population.
•
Adult:  To be applicable, adults must comprise at least 25% of the service provider’s caseload.
•
In addition to the above training requirements, the service provider must have class work related to family dynamics, marriage and family counseling, growth and development, adult related disorders, syndromes and pathologies, physiology and appropriate treatment techniques.
•
Internship, practicum, or field placement which focused on service to the adult population.
•
At least 1000 hours of the post-degree 2000 hours must have been related to services with the adult population.
•
Geriatric:  To be applicable, the elderly must comprise at least 25% of the service provider’s caseload.
•
In addition to the above training requirements, the service provider must have class work related to family dynamics, marriage and family counseling, death, grief and dying, end-of-life issues, the biology and physiology of aging, geriatric related disorders, syndromes and pathologies (i.e., dementia), the social impact of aging and appropriate treatment techniques.
•
Internship, practicum, or field placement which focused on service to the geriatric population.
•
At least 1000 hours of the post-degree 2000 hours must have been related to services with the geriatric population.

•
Satisfactory results from criminal background check.
•
Valid driver’s license (when applicable).
•
Liability insurance (when applicable).
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3.0
Reports to

•
Administrative Supervisor:  County Office Director of primary county of service, Transitional Living Services Director or appropriate Vice President or Senior Vice President

•
Clinical Supervisor/Peer:  Assigned by the Clinical Staff Organization (CSO)
4.0
Position Description:
•
Provides outpatient and/or transitional living assessment, treatment planning, treatment and case management services to the mentally ill and will primarily serve the age population(s) identified by CSO.  Provides formal clinical training, psychological testing, diagnostic and consultation services per assigned Scope of Practice.

May provide clinical supervision to assigned clinicians as assigned by CSO. 
5.0
Duties/Responsibilities:

•
Non-Clinical



•
Provide information/public relations presentations to local civic clubs, schools, 
health fairs, etc.


•
Assist with Corporate Services events (golf outings, parades, county fairs) as 
needed.

•
Clinical 

•
65% of designated work hours per month are to be devoted to direct client clinical services within CSO-approved scope of practice.


•
Maintain CEUs required for continued license/certification.
•
Maintain credentials with all applicable managed care contracts by completing the necessary paperwork and returning it on a timely basis.


•
See attached Clinical Scope of Practice. 

•
Team Bowen Statements
•
Display a positive attitude and make a conscious effort to do his/her best each day.
•
Demonstrate good internal customer service skills as defined by Bowen Center customer service standards.
•
Demonstrate good client customer service skills as defined by Bowen Center customer service standards and as evidenced by zero (0) unresolved customer grievances or complaints.
•
Abide by all company policies and procedures, which include but are not limited to:

Anti-harassment

Ethics

Affirmative Action and Diversity

Maintenance of Organizational Licensure and Accreditation

Drug-free Work Environment

HIPAA/Confidentiality and Security of Client Information

Corporate Compliance

•
Attend all mandatory staff trainings and/or committee meetings as required and have: 


•
Passed all competency quizzes, if applicable

•
Been courteous/respectful/professional
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•
Completed assigned projects as requested by the committee chairperson 
or trainer

•
Complete all administrative paperwork as necessary (PTO requests, requests for external training, purchase orders, external training reports, etc.).

•
Maintain a positive working relationship and rapport with other community and/or contracted resources/stakeholders as evidenced by zero (0) complaints or grievances against the employee from the community.
•
Accept constructive criticism positively and use it to improve performance in his/her position.
•
Utilize professional grammar for all documents to insure that all information is presented in a clear, concise and organized manner.

•
Performance Improvement

•
Skill and knowledge in performance improvement approach, methods, tools and techniques, as evidenced by ability to articulate performance improvement model, interpret relevant reports, use performance improvement data to identify problems, initiate change and evaluate effectiveness of improvement strategies.
•
Participate in performance improvement committees as assigned.
•
Act on information recommendations from performance improvement/safety and risk manage-ment activities.
•
Comply with the safety program as recommended by the Safety and Risk Management Committee.

•
Information Management

•
Comply with HIPAA privacy and security regulations as evidenced by zero (0) inappropriate releases of protected health information (PHI).
•
Basic computer skills.
•
Skill and knowledge regarding Microsoft Office products; PsychConsult.


•
Completion of twelve (12) months of record audits as prescribed.


•
100% documentation compliance for the previous 12-month period.
•
Satisfactory completion of HAPI training, vignettes and practice documentation.

•
Environment of Care/Client Safety



•
Complete orientation.


•
Attend 100% of environment of care/client safety trainings.


•
Implement Bowen Center safety policies and procedures.


•
Participate in fire safety and emergency preparedness activities/drills.


•
Knowledge regarding National Patient Safety Goals.
6.0
Knowledge and Skills Requirements


•
HIPAA

•
Demonstrated competence evidenced by attendance at annual training(s) and successful 100% score on post-test.
•
Zero (0) negative reports of HIPAA violations.

•
Corporate Compliance

•
Complete orientation and attendance at 100% of required training(s) and a score of 100% on post-tests.
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•
Zero (0) events of corporate non-compliance (fraud and abuse).

•
Environment of Care/Client Safety



•
Knowledge of site-specific environment of care plans.


•
Knowledge of client safety standards.


•
Knowledge of county emergency plan, i.e., natural and man-made disasters.

•
Infection Surveillance and Protection



•
Identifying infectious diseases.


•
Reporting staff and client infections.


•
Practicing standard precautions.

• 
Items listed in Scope of Practice/Clinical Responsibilities (see attached)
7.0
HIPAA Security

•
Level 2 – Moderate Access to Private Health Information:  Position has moderate access to private health information (PHI) on a “need to know” basis for the performance of his/her job duties and/or provision of services.

8.0
OSHA Requirements

•
Occupational Exposure Risk Classification:  The normal work routine involves no exposure to blood, body fluids or tissues.
•
The normal work routine has a minimal ergonomic risk for repetitive motion impairment.
•
The position may require a minimal amount of physical exertion (bending, lifting, twisting) in the work area.
9.0
Health Status

•
The employee must not demonstrate any physical or emotional impairment that would interfere with his/her ability to perform the responsibilities related to this position.
Position Description
I acknowledge that I have received a copy of the position description for my current position at Bowen Center and have had the opportunity to review and discuss the position description with my supervisor.
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Date

_____________________________________________________

_________________
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                          Employee ID# 

_____________________________________________________
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Supervisor Signature







Date

*Return original of employee’s position description and signature page to the Human Resources Department.
